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International Materials, LLC (“IMI”) is firmly committed to maintaining the highest standards of
integrity and compliance in preventing the misuse of its employees, operations, and financial
transactions for money laundering or related illegal activities. While IMI is not a financial
institution, its global business operations often involve international wire transfers and payments.
As such, IMI is dedicated to adhering to all applicable Anti-Money Laundering (AML) laws and
regulations through the implementation of this Anti-Money Laundering Policy and Procedures (the
“Policy™).

IMI recognizes the critical role it plays in promoting transparency and accountability in its business
dealings. This Policy outlines the procedures and controls IMI has implemented to detect, deter,
and prevent money laundering, ensuring that its financial transactions exclusively involve funds
from legitimate and law-abiding business partners, customers, and other third parties.

IMI fosters a culture of compliance and integrity, encouraging all employees to promptly report
any suspicious or questionable conduct to IMI’s General Counsel & Chief Compliance Officer
(the “GC”), who leads IMI’s AML efforts. Any employee found to be complicit in illegal activities
or negligent in identifying and reporting suspicious behavior will face disciplinary action, up to
and including termination of employment.

This Policy is organized into four key sections:
1. Section I: Provides an overview of money laundering, including how it operates and the
importance of mitigating it.

2. Section II: Details IMI’s responsibilities in maintaining an effective and compliant AML
framework.

3. Section III: Specifies the mandatory requirements and procedures that all employees must
follow.

4. Section IV: Outlines IMI’s AML training program to equip employees with the knowledge
and skills to recognize and respond to money laundering risks.

IMI’s commitment to this Policy ensures the company remains vigilant, compliant, and proactive
in its efforts to combat money laundering, safeguarding its reputation and maintaining trust with
its stakeholders.

L. The Basics — What Every Employee Should Know About Money Laundering.

A. Money Laundering Covers a Wide Variety of Situations

Money laundering is the process by which individuals or entities conceal the origins, nature,
or source of illicit funds, making them appear legitimate. It involves any financial transaction
using funds derived from criminal activity, or transactions intended to promote, conceal,
transfer, or invest those proceeds.

Money laundering can be linked to numerous criminal activities, including:



e White-collar crimes such as fraud, insider trading, embezzlement, tax evasion, and
bribery.

o Environmental violations and activities violating regulatory compliance.

o lllicit drug trade, organized crime, and terrorism financing.

A “transaction” encompasses nearly any movement of funds and is not limited to cash dealings.
This includes electronic transfers, currency exchanges, securities transactions, or payments.
For instance, a customer might attempt to launder money through IMI by using funds from
illegitimate sources to purchase commodities, later selling them through a legitimate third party
to transform "dirty" money into "clean" funds.

Employees must remain vigilant for any suspicious activity involving IMI’s employees,
customers, business partners, or third parties acting on IMI’s behalf. Such activities must be

promptly reported to the GC or in accordance with IMI’s Code of Business Ethics and Conduct.

B. Emplovee and IMI Liability

Money laundering is subject to severe penalties for both the company and individuals involved,
including:

e Criminal Penalties: Each instance may result in prison terms of up to 20 years and
fines of up to $500,000 or twice the value of the crime. This section is based on
legislation, specifically referencing penalties outlined in U.S. law. These penalties are
consistent with the provisions under the Money Laundering Control Act of 1986.

o Civil Penalties: Civil fines, property forfeitures, and additional financial sanctions may
be imposed.

o Reputational Damage: Beyond legal consequences, an investigation or prosecution
for money laundering can irreparably harm the reputation of both the individual and
IMIL.

Employees may face penalties if they knowingly assist in money laundering, such as
facilitating transactions with knowledge that funds are illicitly sourced. Depending on the
jurisdiction, even turning a blind eye to suspicious conduct may result in liability, as many
anti-money laundering laws treat this as equivalent to deliberate complicity.

C. Important Concepts to Remember

To strengthen IMI’s defense against money laundering risks, employees must keep the
following principles in mind:

e Money laundering may involve crimes committed domestically or internationally,
including violations of foreign laws.

o Transactions frequently involve non-cash methods such as checks, wire transfers, or
digital payments.



e A “transaction” includes any movement of funds, whether a single transaction or a
series of transfers.

o IMTI’s liability for money laundering can arise from the actions of a single employee.

By remaining vigilant, adhering to this Policy, and promptly reporting any concerns,
employees play a critical role in safeguarding IMI’s integrity and compliance with AML laws.

IL. Management Responsibility

The GC is responsible for overseeing IMI’s compliance with this Anti-Money Laundering (AML)
Policy. Key responsibilities include:

e Policy Coordination: Ensuring the implementation, monitoring, and enforcement of this
Policy.

o Training and Updates: Developing and delivering AML training to IMI employees and
updating the Policy to remain consistent with current laws, regulations, and IMI’s
operational practices.

e Reporting to Senior Management: Periodically reporting to senior leadership on IMI’s
compliance status and identifying any significant concerns or developments.

o External Assistance: Seeking external expertise or conducting independent audits as
needed to verify and enhance IMI’s AML compliance framework.

The GC serves as the primary point of contact for questions, concerns, or suspicious activity
reports related to AML efforts.

III.  Anti-Money Laundering Procedures

To ensure the effectiveness of this Policy, IMI employees must adhere to the following core
principles:

1. Know Your Business Partners

IMTI’s global transactions require confidence in the integrity of all parties involved. Employees
must conduct due diligence to gather relevant information about all new customers, suppliers,
and third parties before initiating business relationships. This process is detailed in the Third-
Party Due Diligence section below.

2. Monitor Transactions Continuously

Monitoring does not end after onboarding. Employees must remain vigilant for unusual or
inconsistent activity, such as:

e (Cash transactions.

e Wire transfers to unrelated parties.



o Transactions inconsistent with the stated purpose of the relationship.

3. Maintain Documentation

Accurate and thorough recordkeeping is critical for AML compliance. Documenting all steps
taken ensures accountability, supports IMI’s defense in case of regulatory review, and
demonstrates integrity in business practices.

4. Report and Seek Guidance

AML issues can be complex. Employees must promptly report any suspicious activity or seek
guidance from IMI’s Legal and Compliance Department, or in accordance with IMI’s Code of
Business Ethics and Conduct.

A. Third Party Due Diligence

To mitigate risks, employees must collect necessary due diligence information before engaging
in financial transactions with new third parties. The Legal and Compliance Department is
responsible for verifying and validating the data collected. Steps include:

1. Data Collection: Employees must coordinate completion of our Compliance Form prior
to engaging in a financial transaction.

The Compliance Form requests important verification details about the third party,
including full legal name, registered address, country of registration, shareholding structure
tracing ownership up to ultimate beneficial ownership (UBO), source of funding and bank
details, etc.

Documentation: Documents may need to be collected if we are unable to independently
verify with local authorities any information presented in the Compliance Form. These
documents may include:

o Certificate of Incorporation and related formation documents.
o Certificate of Good Standing or equivalent evidence.

o Registers of Shareholders and Directors.

o Codes of Ethics (if available).

o Anti-Bribery Guidelines (if available).

A completed Compliance Form is required for all customers and suppliers or any vendor
engaging in transactions of $10,000 or more (or equivalent local currency). Additionally,
depending on the applicable local regulations, transactions involving lower amounts may
also require compliance checks. If there is any uncertainty about the applicable
requirements, employees should escalate the matter to the Legal and Compliance
Department for further guidance.



2. Followed Up by Legal/Compliance: The Legal and Compliance Department will verify
and validate the collected information by:

o Checking the authenticity of documents with independent sources, such as
government registries or recognized agencies.

o Conducting sanctions screenings to ensure no association with restricted parties or
high-risk individuals.

o Verifying beneficial ownership structures to identify politically exposed persons
(PEPs) or high-risk affiliations.

o Reviewing individual directors, beneficial owners, or authorized individuals
involved in the transaction, including cross-referencing with global watchlists or
adverse media.

This process ensures a comprehensive approach to third-party due diligence, with employees
focusing on data collection and Legal/Compliance managing the critical verification and risk
assessment steps.

B. Watch Out for “Red Flags”

While IMI strives to ensure the legitimacy of all third parties it engages with, there remains a
risk that customers or third parties may exhibit suspicious behavior during the relationship.
These actions could expose IMI to money laundering risks and must be promptly identified and
addressed.

Employees responsible for managing customer or third-party relationships are required to
monitor account activity vigilantly for any indicators of suspicious behavior, known as “red
flags.” It is important to assess these activities within their specific context to determine whether
they warrant further investigation.

Examples of Red Flags:

The following are examples of behaviors or activities that may signal potential risks of money
laundering. While not exhaustive or conclusive, this list serves as a guide for employees to
exercise due diligence and initiate further inquiry when necessary:

o Transactions that lack business justification or are inconsistent with the customer’s
stated business or strategy.

e Excessive concern for secrecy, including reluctance to disclose identity, business
details, or asset origins.

o Refusal or inability to identify legitimate sources of funds or assets when requested by
IML

o Indifference to risks, fees, or transaction costs that would typically concern a legitimate
business entity.



e Acting as an agent for an undisclosed principal and refusing to provide information
about that principal.

o Difficulty in describing the nature of the business or a noticeable lack of industry
knowledge.

e Maintaining multiple accounts under a single name or different names, accompanied
by frequent inter-account or third-party transfers without apparent purpose.

e Connections to countries or jurisdictions identified as high-risk for money laundering
(for a list of countries refer to this site: https://www.fatf-gafi.org/en/topics/high-risk-
and-other-monitored-jurisdictions.html).

e Association with individuals or entities known to have questionable backgrounds, such
as prior criminal convictions or negative public reputation.

Any suspicious activity should be brought to the attention of the GC or IMI’s Legal and
Compliance Department in accordance with IMI’s Code of Business Ethics and Conduct.

C. Sanctions Clearance

IMI is committed to full compliance with the laws and regulations enforced by the U.S. Office
of Foreign Assets Control (“OFAC”) and adheres to sanctions clearance protocols in line with
the European Union Common Foreign and Security Policy (“CFSP”) and the UK Treasury
Office of Financial Sanctions Implementation (“OFSI”). These frameworks govern sanctions
and embargoes targeting certain foreign nations, governments, entities, and individuals engaged
in illicit activities. OFAC regulations, which IMI fully abides by, also extend to accounts,
entities, or securities controlled by sanctioned parties. In addition, IMI ensures compliance with
CFSP and OFSI sanctions clearance requirements when applicable to its international
transactions, reflecting its commitment to global sanctions compliance.

To ensure compliance, IMI employees are strictly prohibited from engaging in transactions with
the following:

o Citizens or residents of prohibited countries: Individuals residing in or holding
citizenship in nations subject to U.S. sanctions or embargoes.

o Entities tied to prohibited countries: Organizations incorporated under the laws of,
operating from, or acting on behalf of prohibited countries.

o Persons or entities listed by OFAC: Any party included on the SDN List or other lists
maintained by OFAC.

o Affiliated accounts or controlled entities: Any accounts or securities owned or
controlled by the above-mentioned individuals or entities.

Pre-Transaction Screening

Before initiating any business relationship or financial transaction, IMI’s Legal and Compliance
Department will conduct a comprehensive screening to ensure adherence to U.S. OFAC



Regulations and compliance with the European Union CFSP and the UK Treasury OFSI
sanctions clearance protocols. This process includes verifying that:

o The potential customer, supplier, or third party is not listed on the SDN List, or any
relevant sanctions lists under CFSP or OFSI.

o The transaction does not involve any entities, nations, or activities subject to sanctions
or embargoes under OFAC, CFSP, or OFSI regulations.

IV.  Training

IMI recognizes that effective training is critical to maintaining a robust AML compliance program.
To this end, IMI’s Compliance Team will:

1. Regular Training Programs:

o Conduct comprehensive training sessions for all relevant employees, officers, and
directors to ensure awareness of AML regulations, IMI’s policies, and procedures.

o Provide specialized training for employees in high-risk roles or departments,
tailored to their specific responsibilities and exposure to money laundering risks.

2. Frequency of Training:
o Training will be conducted at least annually.

o Additional training sessions will be provided promptly when there are significant
regulatory changes, updates to IMI’s AML Policy, or emerging risks identified
through compliance monitoring.

3. Documentation and Accountability:

o The Compliance Team will maintain detailed records of all training sessions,
including participant attendance, training content, and dates.

o These records will be reviewed periodically to ensure that all required personnel
have completed the necessary training and are up to date on compliance
requirements.

4. Evaluation and Updates:

o Training materials will be reviewed and updated regularly to reflect changes in
regulations, enforcement trends, and best practices in AML compliance.

o Feedback from employees and lessons learned from compliance monitoring will be
incorporated into future training programs to enhance their effectiveness.

By fostering an informed and vigilant workforce, IMI ensures that its employees are well-equipped
to identify and mitigate money laundering risks, reinforcing the Company’s commitment to
compliance and integrity.



